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Background
and Context

Employment and industrial relations law are at the precipice
of legal changes. These developments are partly driven by
government policies on diversifying, innovating, digitalising,
and increasing Ghana’s regional and global labour market
involvement. Additionally, new dynamics of work, such as
platform work, digital nomadism, cross-border employment,
and labour value arbitrage, among others, are challenging
traditional legal conceptualisations of work and highlighting
limitations in current regulatory frameworks.

Given the evolving landscape of Ghanaian labour law,
establishing the Labour Law Society of Ghana is timely and
necessary. It will serve as a formal platform for academics,
legal practitioners, policymakers, civil society, employers,
trade unions, and others to promote dialogue and influence
policy on labour, industrial relations, social security, and
welfare in Ghana. By fostering open dialogue and thought
leadership on labour law and policy, the Society would
improve industrial relations, strengthen workers’ rights, and
support Ghana’s goals of social justice, decent work, and
sustainable growth.

Rethinking labour law to protect
workers, strengthen industrial
relations, and shape a future

of decent work.



About the
Labour Law

Society of
Ghana

The Labour Law Society of Ghana is a registered
non-profit and non-partisan organisation that promotes
the development of labour law through Ilegal and
academic research, policy dialogues, community
engagement, mentorship, and thought leadership. The
Society aims to provide a collaborative platform for legal
experts, including scholars, lawyers, judges, HR
professionals, government officials, and representatives of
labour organisations in Ghana. Its goal is to serve as a
one-stop shop and professional network for labour law
specialists.
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Aims and
Objectives

The Labour Law Society of Ghana aims to promote
labour law as an academic discipline and to support
professionals in labour law and human resource
development. The Society’s objectives include:

1. Strengthen professional capacity and practice: The Society aims to
enhance the knowledge and skills of legal practitioners, judges, trade union
officials, labour inspectors, and HR professionals through training,
conferences, and professional development.

2. Promote research and scholarship in labour law: The Society aims to
advance high-quality research and scholarship in Ghanaian employment,
industrial relations, and social security law.

3. Foster Dialogue and Stakeholder Engagement: The Society aims to
provide an inclusive and diverse platform for national dialogue among
workers, employers, academics, and civil society organisations, thereby
fostering constructive industrial relations.

4. Encourage international collaboration: The Society seeks to promote
regional and international collaboration by partnering with labour law
societies, research networks, and institutions across Africa and globally to
promote comparative learning and best practices.

5. Advance and promote access to justice: The Society seeks to advance
respect for fundamental labour rights, equality, and social protection,
covering informal, non-standard, and digital work, in line with international
labour standards.



Strategic Pillars
of the Society

The Society intends to partner with
law faculties and schools in Ghana
and internationally through clinical
legal education to promote workers’
rights and decent work standards.
The Society plans to implement a
pro bono program to enhance
access to justice, strengthen the rule
of law in employment, and promote
labour education in Ghana by
collaborating with key social
partners and stakeholders.

The Society aims to be the leading
professional hub for research and
scholarship on labour and industrial
relations. It plans to achieve this
through the Annual Labour Law
Review, Monthly Labour Law Update,
Annual Labour Law Conference, and
other initiatives. These initiatives will
inform members about key
developments, including landmark
cases, scholarly articles, and policy
changes in Ghana, Africa and
internationally. Over the next decade,
the Society aims to earn respect in
Ghana’s legal community and
become a key body consulted on
major labour law issues.

C
o)
=
c O
C D
00
e

>
1S
o
a

Q




Strategic Pillars
of the Society

The Society will launch the Young Labour Law

:O
O Scholars and Practitioners Network mentorship
program. This program will match early-career
members with seasoned labour scholars, judges,

practitioners, and representatives from trade unions
or employers to support their career growth. The
Network will host workshops and symposia, allowing
members to present research-in-progress, receive
expert feedback, and develop articles for publication
on Ghanaian and comparative labour law. The
Society also aims to create internship programs
giving students and young professionals passionate
about labour law hands-on experience in research,
fieldwork, and other projects. Overall, the Society’s
mentorship and leadership initiatives aim to nurture
Ghana's future labour law experts and bolster its
intellectual talent to address the evolving dynamics
of labour law in Ghana.
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Leadership

— This pillar is central to the Society's mandate,
—_— organising webinars, workshops, seminars, and

: symposia on current and emerging labour law
fo\(O\(O\ issues. These events will be held monthly,
quarterly, and annually. The Annual Conference,

the Society’s flagship event, will unveil the yearly

Labour Law survey and serve as a platform for
stakeholders to discuss labour issues in Ghana.

The Society emphasises continuous learning;

hence, conferences and training sessions will

focus on new developments in labour law. The

Society’s network of experts can also provide

customised training for private employers,
unions, government agencies, and departments.




Scan to Register

Contact Us

Dr. Theophilus Edwin Coleman: +233 54 649 0067
Ms. Zeinab A. Ayariga: +233 50 525 6490
Mr. Obed Tettey Korda: +233 24 478 3212
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